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UTTARAKHAND TECHNICAL UNIVERSITY    
A – 12, Saraswati Vihar, Lower Adhoiwala, PO- Dalanwala, Dehradun 

Ph: 0135 – 2780461, Telefax: 0135-2780962, Email:  registrarutu@rediffmail.com 
Website: www.uktech.in 

GUIDELINES   FOR   AWARDING   MARKS 
 

Marks Sl. 
No. 

Parameter Grading 
Maximum Awarded  

1 Organization and 
Governance  

Long term and short term mission/goals 
Focus on quality and growth   
Recruitment Policy and its Implementation  
Promotional Policy and its Implementation 
Transparency in System 
Contribution of GC/GB 

10 
10 
10 
10 
10 
10 

 

                                                 Total 60  
2. Financial Resources, 

Allocation and Utilization 
(A) Recurring Budget, Allocation/Utilization 
(B) Non-Recurring Budget, Allocation/Utilization 

20 
20 

 

                                                 Total 40  
3. Physical resources Institution /Departments/Laboratories 

Hostel Boys/Girls 
Power back up 
Reprographic Facilities  
Bank/Post Office 
Language Lab 
Medical Facility 
Internet Facility  
Canteen 
Transport 

30 
20 
15 
15 
10 
10 
15 
15 
10 
10 

 

  Total 150  
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4. Human Resources Faculty 
and Staff 

A. 
(i) Teacher-Student Ratio 15 mark if 1:15 
                                          10-12 mark if between 1:16 & 1:25 
                                          6-9 mark if 1:25 or less 

                      0.0 mark if more than 1:25 

15  

  (ii) Cadre Ratio   10 marks 
if P:AP: L as per norms 10 
if P:AP or AP:L as per norms 5-7 
if any are is as per norms  1-4 
if none as per norms zero 
(iii) Faculty Retention  
B. Qualification    Ph.D. 80%                                    30 marks 
                              PG 80% and Ph.D. 20% or More 20-25 
                              PG + UG                                      10 – 20 
                              UG only                                       10 
C. Service rates, Pay package, Incentives   
D. Analysis and Follow Up 
E. faculty Development Initiatives  

10 
 
 
 
 
5 
30 
 
 
 

30 
10 
20 

 

  Total 120  
5. Human resources 

(Supporting Staff, 
Technical/Administration) 

Numbers, Qualification/Skills (Lab, office, Computer etc) 
Skill Upgradation 

30  

  Total 30  
6. Human Resources Student Admission  

Academic Results 
Placement 

25 
45 
30 

 

  Total 100  
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7. Teaching-Learning Process Delivery of Syllabus contents 
• Content and Approaches 
• Percent Syllabus Covered 
• Assignments 

Number of Interaction days  
Contact hours/week and its implementation  
Adequacy of computers 
Licensed Softwares 
Internet/Books and Journals Adequacy 
Library Automation and Computerized System 
Students feedback 
(if System exists. if exists, its implementation).  

25 
 
 
 

15 
 

20 
 

20 
 

20 

 

  Total 100  
8 Supplementary Process Extra & Co-curricular activities (NCC, NSS and others) 

Personality Development Initiatives 
Professional Society Activities 
Entrepreneurship Development   
Student Awards  

20 
20 
20 
20 
20 

 

  Total 100  
9. Status & Duration of 

Existence  
Year of Establishment 

• If existed for 6 yrs or more             100 marks 
• If existed between 3 yrs to 6 yrs       75 marks 
• If existed between 1 yr to 3 yrs         50 marks 
• If existed for less than 1 yr                25 marks 

No of courses offered 
No of disciplines offered   

100 
 
 
 
 

50 
50 

 

  Total 200  
10 Overall Impression    Overall impression of Expert 100  
  Grand Total 1000  
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